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Introduction 
African Americans have faced diverse problems based on their social interactions with other ethnic communities in the United States. Most of these problems are linked with racial profiling, which gives rise to multiple issues with how they interact with different agencies. Many stereotypes exist which cast African Americans in a bad light and have formed the basis under which decisions are being made. Microaggressions of African American citizens present a better focus on the challenges that African American citizens face, which has been difficult in creating a fundamental understanding of significant changes that help define a higher commitment to the challenges that African Americans are facing. Microaggression includes different aspects that hurt people's feelings and create a difficult atmosphere in maintaining a certain level of engagement within society. Individual perception against a specific community is based on the existing consideration in the society, which includes behavioral, verbal utterances that are aimed at portraying an individual negatively. This research paper provides a detailed analysis of microaggression on African Americans with a critical focus on the need to understand microaggressions. It also provides a significant emphasis on the influence of microaggression on African Americans.
Background 
African Americans are constantly faced with insults and dismissals, which have a detrimental influence on an individual's wellbeing. Microaggressions are degrading, considering that they target individual moral and confidence. Most of these insults and problems that African Americans face are based on assumptions rather than an understanding of the actual outcomes. Microaggression is used to degrade minority groups, which creates a negative perception. Microaggression of African Americans borders on racial profiling and discrimination. There are assertions and comments within the society that are used commonly to refer to African Americans.  Despite the continued use of these terms, they focus on promoting racial discrimination. The words that people use have a significant influence on individuals either positively or negatively. Thus, it is essential to understand that these words' conduct of individuals towards African Americans are perceived negatively. The fact that society appears to have accepted the situation on microaggression creates a difficult environment where it is essential to help implement better strategies that help modify the level of development (Hotchkins, 2016).
The research will help in understanding the impact of microaggression on African Americans. This will allow consideration of the problem, which presents a difficult emphasis on critical processes that help identify specific measures that define a change in individual engagement within the society. The public needs to understand the implication of some of the words that are used when interacting with African Americans that have certain racist connotations. Racism has been a significant problem in the United States for a long time. Significant efforts have been developed aimed at creating a strong emphasis on a better process that can help in controlling these tendencies.  However, racism has been changing over the years to specific standards that are considered to be more acceptable even though they have a similar impact on an individual. This transformation of racism is defined by microaggression tendencies towards African American citizens (Hotchkins, 2016).
Microaggressions occur on a daily basis, which creates some form of normalcy without consideration of how such behavior impacts an individual's life. How it is packaged, the communication appears harmless but promotes racism, which should be controlled in a free and fair society where the rights of every individual are upheld. Microaggressions are considered as small aspects that cannot lead to severe ramifications such as macroaggression. However, it is essential to understand that even though microaggression has no significant physical impact on the victim, it is detrimental to their psychological and emotional wellbeing. The regular occurrence of these issues is likely to cause stress and depression on individuals who present a specific understanding of essential elements that define a difficult environment where African American individuals can interact and work freely without any reference to their skin color (Torino, 2018).
Stereotypes are common forms of microaggression because an individual is perceived based on the underlying characteristic. African American individuals have been primarily associated with crimes and drugs. As a result of these assumptions in society, most people, including employers, do not trust African American employees because they are always afraid they are likely to cause some problems. When a problem occurs, including individuals from different racial groups, an African American individual within the group is the one that is likely to be considered as a prime suspect. Racial profiling informs the majority of the decisions that are made regarding the need to improve decision making (Bennett, Mcintosh, and Henson, 2017).
The literature on Microaggressions on African American
Wells (2017) identifies that microaggression is happening many times than expected. While many people do not want to be drawn into the increasing debate by working away from such situations, the impact is felt nevertheless. The feeling of being looked down upon by someone who assumes to know more is detrimental to someone's confidence. Every individual has a right and freedom to express themselves. However, this freedom must be exercised without intention to harm the other individuals. The majority of African Americans are suffering in silence because they believe that they have no control over the assertions of another individual. Microaggression sometimes is intentional while other times is accidental. The overarching assertion is that it is happening, and fewer efforts are being put in place to address it. Many individuals have a negative perception of African Americans. Thus, when they interact with them and use some of the words and approach that is considered to be abusive, they do not understand. Highlighting these issues within the society presents a more effective emphasis on better processes that can be implemented to help create a better social environment where African Americans can interact freely without any fear of being abused. The author further stresses that microaggression is common among minority groups who are subjected to racial profiling. Microaggressions occur across different settings where people tend to use derogatory words to underpin an African American individual because they assume that they are more superior or privileged enough to use such words and communication on others (Wells, 2017).
Brezinski et al. (2018) identified that undergraduate African American students are the highest victims of microaggression behavior from the majority of whites campuses.  The results of the study showed that their perception and understanding of microaggression played a significant role in identifying related behavior. However, how an individual perceives things has a considerable impact on their assertion of microaggression incident.  Feeling inferior is associated with negative perception in life.  African Americans who viewed themselves as being inferior were more likely to identify incidences of microaggression. A steady mentality and self-confidence are essential factors in handling this negative behavior in society. Microaggression has a negative influence on the development of African Americans. Most of the participants in the study highlighted that they considered dropping out of school due to the increasing rate of microaggression. The overall commitment to making better decisions has been a significant factor in creating a profoundly transformed environment where it was possible to help manage diverse needs and aspects that define individual development. Microaggression was associated with decreased confidence and self-belief among the respondents.  African American students have a stressful experience in white-dominated campuses because they are perceived as being foreigners and being in the wrong place. This negative perception is false and creates a difficult understanding of the need to promote positive behavior among individuals (Brezinski, Laux, Roseman, O’Hara, & Gore, 2018).
Student self-belief and identity play a vital role in influencing their social interactions and the development of individual behavior. A student who has a high level of self-belief is less likely to be a victim of microaggression. Weak mental strength, however, is associated with a low self-belief, which makes students vulnerable to bullying and being victimized within a social context. Therefore developing a more diverse process should concentrate on motivating students and ensure that they do not feel inferior, which is an essential aspect in defining a more exceptional approach in implementing positive outcomes. Therefore self-identity is a crucial factor that can help develop a reliable system where it is possible to attain improved results. Improving personal decisions is based on a strategic assessment of specific measures that define an enhanced level of individual development (Chatters, 2018).
Attaining academic success is defined by different factors that present a positive environment where all individuals, regardless of their background, can achieve higher outcomes.  African American students are faced with difficult situations considering the need to navigate through a hostile social environment where they are perceived as inferior and not good enough. African American students have to prove their worth over and over again because there is a stereotype that they are not always bright and intelligence. However, although this assertion is wrong, some African Americans are bullied to a belief that they are inferior and survive at the mercy of their white counterparts. In most cases, learning institutions are not always aware of these occurrences hence difficult for them to control independent social interactions.  There are no specific laws against microaggression, which makes most African Americans powerless to take action rather than retaliate (Reid, 2017).
 African American students are highly likely to attend school with limited resources considering that the majority come from low-income families where education is a luxury that they struggle to attain. However, despite the efforts that are put in place, there are fewer efforts among instructors to push and ensure that students attain their academic success through improving their mental strength.  The majority of African Americans are considered as being inferior and uneducated, which most of the aggressors use to demean them by making discriminatory statements.  The majority are upset by these statements, although others do not dwell on them so much because they believe that they know their worth. The perception that an individual has about themselves plays a significant role in controlling the effects of microaggression (Reid, 2017).
Cruz et al. (2019) provided a strong focus on the perception of microaggression in healthcare, which has been considering as a critical irritating thing considering that it influences the patient and healthcare delivery of quality healthcare. Discriminatory remarks can come from both patients and healthcare providers and is shared between African Americans and whites. Some white patients make comments such as cannot be treated by a black person. These are issues and perceptions that are deeply entrenched into an individual system. It is difficult to control the level of understanding because they believe in their statements and what they believe in. Racial minorities have been marginalized mainly in healthcare, with greater emphasis on whites to perform different tests. The preference of whites to perform procedures in the medical situation is informed by archaic reasoning where whites thought that they were superior. The current, highly diverse environment has exposed people who can carry out distinct functions across different sectors of healthcare. Professionalism presents a critical factor that helps in ensuring that everyone gets desired respect rather than being perceived negatively (Cruz, Rodriguez, and Mastropaolo, 2019).
Different individuals perceive things differently, which informs how they react. This means that different individuals are likely to respond to varying types of microaggression differently. Keith et al. (2017) present a more magnificent environment for change where it is essential to consider adopting a stronger assessment on better processes that help inform and influence decision making. Obese African Americans are primarily abused based on their body sizes through the use of discriminatory statements. These statements have a negative influence on the ability to influence individual wellbeing. Self-Confidence and self-identity are important factors that provide a higher focus on the ability to maintain a positive understanding of the existing issues. Maintaining a high emphasis on protecting individual identity regardless of the setting presents a major way that African Americans can utilize to overcome the effects of microaggressions (Keith & Studies, 2017).
According to DeCuir-Gunby et al. (2019), African American professionals in higher education are faced with major challenges where they are expected to deliver and maintain a positive learning environment despite some derogatory comments from their students.  These individuals are expected to cope rather than react in order to attain the desired educational outcomes. Maintaining a positive development presents a more transparent and specific emphasis on fundamental approaches that help keep a strong commitment to defining improved outcomes. Hostility in the workplace makes it difficult to concentrate and perform. However, it is expected that controlling these discriminatory utterances is essential, especially to African American professionals.  African American individuals are negatively perceived as criminals rather than academic professionals. Such negative stereotypes are detrimental, especially considering the need to maintain a positive understanding of the underlying processes for positive change. Adaptive and maladaptive strategies have been recognized as being more specific and effective with a critical understanding of the particular challenges that exist within a given workplace environment. Controlling student behavior within a learning environment can be controlled through the development of policies that can help develop a profoundly transformed environment that defines a successful level of engagement (DeCuir-Gunby, Johnson, Womble Edwards, McCoy, & White, 2019).
Controlling microaggression 
The development of microaggression on African Americans is based on self-perception and the ability to define individual social development.  There are no specific laws that target microaggression because they are difficult to predict. The social, emotional theory provides a particular understanding of individual social behavior, which helps create a greater emphasis on individual perception and development. Social and emotional learning are aspects that can play an integral process in improving personal development across different settings.  These competencies focus on their own wellbeing, where there is a clear understanding of vital processes that are in personal growth regardless of the existing environment (Cruz et al., 2019). 
 The social and emotional learning theory identifies that individuals learn from different situations. This means that learning results from social interaction are essential in improving individual development. However, an individual is likely to have a difficult situation in an environment that is not conducive.  The development of emotional skills plays a significant role in empowering students to become emotionally intense across different systems. The theory also ensures that individuals understand the existing differences, which are essential in a harsh context.  The application of the approach provides an emphasis on experience-based learning, where students can realize their surroundings, which inform decision making (Bierman & Motamedi, 2015).
Social learning is an important concept that helps students learn different social skills. This can help them in overcoming the negative traits which make them target and susceptible to the emotional impact on critical processes. It provides a strategic understanding of fundamental changes that play an integral role in creating an advanced context for personal development. Social skills empower and motivate an individual to overcome challenges and attain the desired outcomes. Microaggressions have different connotations that describe the need to develop a more specific understanding of better elements that help define an improved commitment to the underlying issues (Huber, n.d.). 
African Americans need to learn better countermeasures where they can be at the forefront of controlling microaggression. This can be done based on how they interact with individuals from other races. An important factor that is integral in providing a strong engagement within the society is through self-confidence and acceptance. The ability to view themselves as equal to others is vital to help control the effects of microaggression, which are aimed at demeaning  African Americans and wind them up. Therefore a higher emphasis on essential changes within a given social context help implements a more diverse process that empowers individual development. The focus on self-confidence can only be attained when there is a unique concentration on improved elements that define a strong change process. Therefore when evaluating the theory in this context, bullying targets mentally weak students who are unable to protect and control their emotions.  The existing levels of individual development present a more straightforward approach where it is possible to attain improved outcomes in assessing individual social and mental development. 
Conclusion 
Microaggressions on African Americans is an increasing problem that is not being dealt with adequately despite the detrimental influence on individual development. A strong commitment to positive change presents a unique system that creates a substantial impact on critical processes that need to be considered in improving personal engagement. Improving individual confidence and ensuring that they have a strong sense of identity as African American students should be vital in attaining better interactions as well as facing aggressors. Students are the most affected by microaggression. Thus, it is crucial to focus on defining a robust approach where students can defend themselves and prevent suffering psychological damage as a result of persistent discriminatory statements made by individuals from other ethnic groups. The programs should focus on improved self-esteem, which presents a highly diverse emphasis on specific factors that help improve individual development. High self-esteem offers a foundation for strong emotional and mental strength, which are vital in overcoming social challenges such as bullying. 
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